Implementlng a Total Experience

w H lybrid Work Model

Total Experience

The Great Resignation has forced organizations to reprioritize
around employee experience, not just customer experience. The
new hybrid reality requires more than just remote work tools;
it requires an integrated, holistic solution.

Technology is a touchpoint for
employee experience; having the
right tools is essential for crafting a
connected work environment:

visual collaboration

collaborative work management

>

>

> desktop-as-a-service

> digital experience monitoring
>

hybrid meeting solutions
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It's about how you implement it:
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employees either don't have or of workers say they waste 3 to 5

haven't been trained on the right hours a week on poor collaboration
remote work tools for the job.

It’s not just WFH or WFO.

The new spheres of hybrid work:
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https://www.zayo.com/

